
Deakin Learning Awards ‘Cheat’ Sheet 

Some pointers on making your award application a great one. 

For a start, the Learning Awards are not capped so any amount can be submitted which means you 
need to make yours stand out from the crowd. How to do that: 

• Adhere to the application requirements and guidelines – the first ‘cull’ will be those 
applications that are not the right length, font, content, are not endorsed, and/or don’t have 
references or the application form or the form isn’t completed properly and/or the 
application is submitted late. 

• Write well. Less is more, keep to the point and watch readability; organise your narrative, 
use manageable paragraphs, watch sentence structure and grammar – avoid long and wordy 
sentences, the reader’s attention will drift. 

• Think about the reader. The assessors may not be from your discipline so your language 
must be clear and logical – watch jargon and acronyms 

• Capture the assessors attention within the first few lines of your written statement 
• Provide evidence that is clear and consistent and shows improved student 

learning/engagement. 

When writing your statement keep the following in mind: 

• What did you do and why 

Consider what and why you did what it is that you are focussing on for the award application. Find 
the core reasons and build from there. 

• How did it improve student learning/engagement 

What were the outcomes of what you did? Find the strong points and build your argument. What is 
the philosophy behind your approach – this should permeate the whole document. 

• How did you know? 

How do you know that what you did has improved student learning, engagement or overall 
experience? Student survey figures and student comments are often a last resort as these do not 
necessarily demonstrate actual learning. 

Evidence ideas: 

• Peer review comments. 
• Analysis of 'before' and 'after' snapshots which show what change has occurred and why 
• Feedback from graduates (more objective than current student testimonials).  
• Feedback from outside stakeholders – industry, profession, community.  You can seek this as 

part of unit/course review. 
• Analysis of student results, showing how innovation changed grades.  This may not effect the 

higher grades, but you may be able to show improvement in the low to middle achievers. 
• Analysis of completion/attrition figures. 
• Evidence a wider influence on other teachers, for instance publication of a text that is 

favourably received or online open resources that are frequently accessed. 
• Winning grants on the basis of strategies. 
• Reports and analysis of and reflection on issues underpinning your innovations, best if 

published. This might be a report for your school/faculty and/or a journal article. 
• Mechanisms that you have established to gather further feedback and evidence. 
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