DEAKIN LAW SCHOOL RESEARCH REPORT (No 4 of 2012)
1  Recent publications

Since the last research report a number of staff publications have been reported. They include:

Mendelson, Danuta (2012) Decriminalisation of abortion performed by qualified health practitioners under the Abortion Law Reform Act 2008 (Vic), Journal of law and medicine, vol. 19, no. 4, pp. 651-666, Lawbook Co, Rozelle, N.S.W. [C1]

Adeney, Elizabeth (2012) Names as brands: moral rights and the 'unreasonable' pseudonym in Australia, The law of reputation and brands in the Asia Pacific, pp. 156-178, Cambridge University Press, UK [B1]]
Bagaric, Mirko and Akers, Keith (2012) Humanising animals: civilising people, CCH Australia, Sydney, N.S.W. [A1] 
2  Grant funding success 
The following grants have been approved by the School Management Team since the last research report: 

Lang Thai: $2,267 to present a paper at the ALTA conference, Sydney. An article will be derived from this conference. 
James Farrell and Lucida Jordan: $464 for data collection from Victoria Police. The data will be used to collate information that will be published in an article. 
Rami Hanegbi: $80 to host (ie to cater for) Australian Law Reform Commission representatives visiting the university to seek advice from him. 
Jason Taliadoros:  $4,384.82 to present a paper at the Quadrennial XIV International Congress of Medieval Canon Law, St Michael’s College, University of Toronto.  A book chapter will be derived from this paper. 
3 News from the Hubs and Centres 
Business regulation, governance and compliance hub: 
Jean Du Plessis has accepted an invitation to attend as a ‘Distinguished Speaker’ at the International Conference on Corporate Governance in Skopje. Jean will be delivering a paper titled: ‘Board Diversity: Australian, German and South African Perspectives’. The abstract is as follows: 
Company boards in most Australian, European and South African companies traditionally consist of middle-aged males. In this paper the focus will be on recent developments in Australia, Germany and South Africa Germany dealing with the aspiration to ensure diversity on boards. The paper will deal with issues wider than just gender diversity, but will also touch upon cultural diversity, skills diversity and age diversity. Australia currently has a higher percentages of females on boards than the USA or New Zealand, but that only came about because of reforms in 2010. In Germany there has been some remarkable developments to ensure board diversity. This provides particular problems in Germany because in Germany public companies have a supervisory board and a management board, meaning that true board diversity needs to be addressed at both these boards. The size of the supervisory board and the period of appointment are determined by statutory provisions. It means that achieving board diversity may take some time, especially as supervisory board members are normally appointed for a three-year period and it is very difficult to remove these directors and then replace them with others simply to achieve board diversity. In South Africa, the Black Economic Empowerment Program made racial diversity a high priority, while the influential King Reports on Corporate Governance (1994, 2002 and 2009) recognised the importance of board diversity. This paper will analyse recent developments regarding board diversity, including mandatory quotas of females dictated by legislation in certain jurisdictions.

4  Upcoming events 

The next research meeting is as follows: 
Geelong (and videolinked to Warrnambool) on 18 June from 1 to 2.30 pm. 
5  Staff researcher focus 

The current focus is on Dr Joanne Bagust. Her main research interests are in the areas of the Legal  Profession, Feminist Legal Theory, Critical Legal Theory, Legal Education and Discrimination Law. Her research is grounded on the presupposition that critical scholarship develops new ways of seeing the law, and those who practise it, by invoking insights from a range of disciplines.

She is currently publishing from her PhD thesis which passed examination in 2010.  Her thesis Work Practices and Culture in Major Australian Law Firms analysed the impacts and effects of workplace pressures upon lawyers participating in major corporate legal practice in Australia. Work practices and culture within the benchmark-setting major corporate law firms were examined with regard to professionalism, entry to the top of the profession and the work/life balance of practitioners.

Her articles accepted for publication to date this year are ‘Keeping Gender on the Agenda: Theorising the Systemic Barriers to Women Lawyers in Corporate Legal Practice, (2012) Griffith Law Review (forthcoming) and ‘The Legal Profession and the Business of Law’, (2013) Sydney Law Review (forthcoming).

Jo is one of three invited academics on the Steering Committee for research into the attrition of Victorian and Australian women lawyers – a joint project of the Law Council of Australia, Law Institute of Victoria and Victorian Women Lawyers. She also plans to extend her research through a contribution to the University of Queensland/Kent University collaborative project – the Australian Feminist Judgment Project: Jurisprudence as Praxis.  The project seeks to determine whether feminist legal theory is making a difference to judicial subjectivity, method and reasoning.
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