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Careers and Employment



www.deakin.edu.au/careers

All employers want the ‘balanced graduate’
When it comes to recruiting graduates you might sometimes wonder how employers differentiate between thousands of applications. The answer : All employers want the ‘balanced graduate’. If they can get a high achieving student with loads of personality they are delighted. It is one of the reasons many graduate employers now use psychometric testing and assessment centres in their graduate programs.
So what is a ‘balanced graduate’ and how do you rate?

The first step in deciding this generally occurs when someone is reviewing the application. Typically, the employer may consider some or all of the following:

Academic performance

· relevance of the degree to the job – is it an exact match or is there a degree of flexibility needed
· academic achievement – such things as awards, scholarships, dean’s honours list, post-graduate study, etc., will receive some acknowledgement in the right circles

· quality of tertiary results – some may apply a grade point average criteria, however, most recognise it is a combination of factors and will discount failures if a logical reason is given. The range of subjects and whether grade averages are improving over time or declining are important. Variances between university courses are also taken into account

· quality of secondary school results – not just the tertiary entrance ranking, but the balance of subjects i.e.: humanities, maths/science and particularly the English mark

Now for the balancing act – Personal development
Team orientation 
This is the extent to which you seek out and participate in team involvement both sport and non-sport activities, not only when you have been forced into it through university assignments. It might be achieved on the sporting field or in extra-curricular activities or at work. You need to realise that even if you haven’t done much then it is never too late to start. Solo pursuits such as stamp collecting, reading, bushwalking and surfing the internet as your only interests will not win the day. The continuum of team based activity from school to university or work is also considered – many students are involved at school when they have to and drop all activity when leaving school. Activities that stretch and place demands on you will also invariably outweigh basic social activity.
Demonstration of leadership 

Note the small ’l’ in leadership. You don’t have to be school captain or president of something. What is being looked for here is how prepared you are to take the initiative and be proactive. You should express in your resume when you have been a self-starter, independent and self reliant, eg: maybe you have travelled or been given responsibility at some stage – how did it develop you, what did you learn from it? These are the qualities and skills you need to sell.
Involvement in extra-curricular activity 

Do you just study, do some part-time work and socialize with friends like the majority of the student population, or do you do things that develop your personal skills in organizing, planning, communication, business acumen, influencing and negotiating? If you don’t, then you should start now – it impresses employers. It doesn’t have to be at university and it can be fun - if you play tennis, join the match committee; if you like bird-watching join the club committee; if you are concerned for others, join a community/charity group –be proactive.
Relevant work experience
All work experience is well regarded. However, the more relevant it is to the job for which you are applying, the more value will be placed on it, eg: jobs that have a lot of customer service involvement are considered highly, particularly if you are applying for a role that requires dealing with others. Again, what you need to sell in your resume are the skills you have learned from the experience and how it relates to the employer’s graduate role.

Career reasoning 

This is where the reviewer will look across the combination of education, work experience, personal interests and activities to gauge the extent to which you point towards stated career goals and the employer’s job opportunities. Is there a common thread?  You can input to their thinking by talking about this inter-relationship in your resume – it is all about being creative.

As you can see, it is not just a matter of intuition; you need to clearly differentiate yourself if you want to get to the interview stage in the recruitment process. The issue for most university graduates is not whether or not they will get a job; it is whether or not they will get the job they really want. So you should begin asking yourself how you rate against the above criteria and begin building a case. It is never too late to start. 

In reality, these principles don’t just apply to graduates, in one form or another and at differing levels of complexity, they are essential to everyone’s career development activities.
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