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Careers and Employment



www.deakin.edu.au/careers

Pointers on pitfalls of part-time and casual employment

It is great to work part-time while studying. Some of the benefits of part-time or casual work are:

· work experience helps you to develop transferable skills valued by graduate employers

· part-time jobs provide you with some income and independence
· you can make new friends and develop networks

· If you are an international student it’s a way to make new friends, become familiar with Australian work culture and improve your English language skills.

Along with the positives there are some traps you need to be aware of:
· It’s important to maintain a good balance between work, study and leisure. Working too many hours may have a detrimental effect on your studies - remember that your studies are your first priority.

· Casual work provides flexibility and the possibility to work as much or as little as you want, when you want. However, it can be unreliable and might not provide you with a regular income.

Casual and part-time workers are sometimes mistreated regarding the allocation of shifts and payment and basic conditions. Things to watch out for are: 

· Employers who do not adhere to required minimum standards in relation to record keeping, taxation and superannuation arrangements and OHS (Occupational Health & Safety) which all workers are entitled to.

· Shifts being cut without consultation or adequate warning so you work less than you want and need to. Your pay will be withheld for shifts that are cancelled even if you did not want to cancel them.

· You get paid only for the hours you worked. 

· If you are a casual employee you have no entitlement to paid leave-holidays, sick leave, etc.

· Shifts may be organised unfairly so that some people do all the unpopular times.

· Some employers will expect you to buy expensive uniforms or equipment and it may take a long time to earn enough to warrant this expense.
· Casual workers are usually the first ones to be made redundant if the business has to reduce staff.

· Your employment might be terminated when you reach a certain age, or when you would have to be paid a higher rate.
You should not put up with inadequate conditions at work and you should not risk your own wellbeing. It is important to understand your rights and the terms and conditions you should expect in the workplace.
Further information about wages, conditions and entitlements
Australian Workplace

www.workplace.gov.au 

Information on employment, workplace relations, government assistance, jobs, careers, training and wages.

Workplace Authority

www.workplaceauthority.gov.au 

The central point of contact for free advice and information on Australia's workplace relations system for employers and employees. The Workplace Authority also accepts lodgements of workplace agreements and assesses whether they pass the no-disadvantage test. 

Workplace Ombudsman

www.wo.gov.au    

Deals with complaints about pay conditions, unfair dismissal, workplace agreements.

Wagenet

www.workplaceauthority.gov.au  

Information about wages and conditions of employment in Australia for work place agreements made under the Federal act.

Equal Opportunity and Human Rights Commission

www.humanrightscommission.vic.gov.au/Home.asp 

This commission ensures that workers are treated fairly by providing information, consultancy, legal and policy advice.

Job Watch

www.job-watch.org.au 

Employment legal rights centre.  Information about employee rights and traps involved with some jobs.

ACTU

www.worksite.actu.asn.au 

Terms and conditions of many jobs and workplaces are described.

Australian Fair Pay Commision

http://www.fairpay.gov.au 

An independent body responsible for setting and adjusting federal minimum and classification wages.

Top tip:  Know your rights and stand up for them
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