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MANAGEMENT OF LEARNING

Partnership between HRSD, IT&L, Deakin Prime and
specific technical areas such as Research Services,
IT, Staff Equity. Program design, development, delivery
and assessment. Communication and Scheduling
\ (driven by Deakin’s requirements) /

DELIVERY METHODS/TOOLS

* Mentoring * 3600 Feedback
« Coaching « Simulations/e-simulations
eInstructor lead  * Personality assessments
* Online « Interest inventories
 On-the-job * Debates
*Seminars « Case studies
«Conferences « Job rotation
\ *Workshops  Action learning projects /




