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MENTORING PARTNERSHIP PROGRAM (MPP) 2012
MENTEE APPLICATION
Please return to Miranda Quixley – Human Resources Division, Burwood
NB:  The program requires mentees to attend the Opening Forum on Monday 7 May 2012 at the Deakin University Melbourne City Centre, and to meet regularly with their mentor for a 6-month period.  Mentees negotiate the frequency and duration of the meetings with their individual mentor, with a minimum of 1.5 hours every 6-week period until the program close in six months.

APPLICANT DETAILS
Please complete in BLOCK letters
First Name:




Surname:




Gender:  M | F
   
Position:






HEW Level:





Faculty/Division:






 Campus:




Email:













Phone (Business Hrs):





 Mobile:




Length of service at Deakin:


Length of service in current position:




Nature of employment: (eg. fulltime/fractional; contract/continuing)







Name of Manager or Supervisor:











Manager or Supervisor Comments: 











Signature of Manager or Supervisor:











APPLICANT STATEMENTS:
What is your definition and understanding of “mentoring”?













































































What are your 3 main reasons / motivations for seeking a mentor?



1.













       
2.













       
3.














What specifically do you want to accomplish during the 6-month period with your mentor? (Special skills, knowledge, or areas of professional interest).  Please indicate broad areas of interest from the following list.
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· Career planning & advice




· Personal organisation
· Time management
· Work/life balance
· Design of work systems/processes
· Project management
· Leadership
· Promotion
· Managing/planning/dealing with change
· Budgets/planning/reporting
· Staff Management 
· Partnerships
What are your career aspirations (1 year from now and 5 years from now)?















































What previous professional development activities (if any) have you undertaken at Deakin?

What specific people skills will maximise the success of the mentoring program for you?














































We encourage you to consider potential mentors that who may able to provide you with a valuable mentoring experience and discuss with your supervisor the approach you will take to asking your chosen mentor to be involved in the program. 

TIPS FOR CHOOSING A MENTOR

· Select someone from an area outside your immediate working environment, e.g. a different Division or Faculty.

· Your mentor will preferably be someone in a more senior role than your current role, and whose success is inspiring to you.  

Name of potential mentor: _____________________________________________________________________________

Have you approached your mentor? ____________________ If yes, are they willing to participate? _______________

Or I would like HRD to match me with a mentor (
Please list any preferences you may have (e.g. career stage, experience, Faculty/Division, gender etc)
















(Please note: we cannot guarantee to place you with a mentor or that the mentor assigned to you precisely matches all of your preferences)
Key Dates: 

Opening Forum- 7 May

Midpoint Meeting – 8 August 

Closing Forum – 8 November

Email completed forms to: miranda.quixley@deakin.edu.au
Dealing with difficult people


Negotiation


Self confidence/assertiveness


Strategic planning/innovation


Decision making


University structures/committees


Research


Teaching 


Promotion 


Grant Applications 


Networking


Onboarding











