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MENTORING PARTNERSHIP PROGRAM (MPP) 2012
MENTOR REGISTRATION
Please return to Miranda Quixley- Human Resources Division, Burwood
NB:  The program requires mentors to attend the Opening Forum on Monday 7 May 2012 at the Deakin University Melbourne City Centre and to meet regularly with their mentee for a 6-month period. Mentors negotiate the frequency and duration of the meetings, with a minimum of 1.5 hours every 6-week period until the program close in six months. 

Please complete in BLOCK letters
First Name:




Surname:



 Gender:  M | F
 
Position:






HEW Level:






    
             To be eligible to be a Mentor, you must be a HEW 7+
Faculty/Division:





 Campus:




Email:














Phone (Business Hrs):





 Mobile:




Length of service at Deakin:


Length of service in current position:



To be eligible to be a Mentor you will have completed 12 months+ service at Deakin
Relevant previous positions and/or roles (prior to, or with Deakin)
























































SKILLS AND PREFERENCES:

In what ways do you feel you could best contribute to your mentee’s development? 
You have experience and/or interest in….
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· Career planning & advice




· Personal organisation
· Time management
· Work/life balance
· Design of work systems/processes
· Project management
· Leadership
· Promotion
· Managing/planning/dealing with change
· Budgets/planning/reporting
· Staff Management 
· Partnerships
What is your definition and understanding of “mentoring”? 


























































What (if anything) would you like to gain from your mentoring relationship?
























































What preferences (if any) do you have with respect to the mentee you work with? 

(e.g. Career stage, aspirations, Faculty/Division etc)



























































(Please note: we cannot guarantee to place you with a Mentee that precisely fits with your preferences.)

Are you willing to mentor two mentees? This will apply only if we have a shortage of mentors with competencies in areas where there is a demand – please note that we will act on your expressed preference
What are your primary concerns in providing the most effective mentorship possible?

Other comments and/or information






























































Name of Manager or Supervisor:










Manager or Supervisor Comments: 























Signature of Manager or Supervisor:










Key Dates: 

Opening Forum- 7 May

Midpoint Meeting – 8 August 



Closing Forum – 8 November


Email completed forms to: miranda.quixley@deakin.edu.au
Dealing with difficult people


Negotiation


Self confidence/assertiveness


Strategic planning/innovation


Decision making


University structures/committees


Research


Teaching 


Promotion 


Grant Applications 


Networking


Onboarding











