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Careers and Employment



www.deakin.edu.au/careers

Interview tips for education students

Preparation

Focus on the purpose of the interview. 
It is to sell YOU! You will be assessed according to your ability to do the job and whether you will fit into the school so try to demonstrate maturity, motivation and multiple skills. Refer to any work with children and activities that demonstrate you are experienced and a people person.

Research.  

Use information provided in the following as a guide to what you may be asked and to formulate your questions. 

· Duty/role statements which outline typical duties.

· Job advertisements which often give the contact name and number of someone at the school with whom you may discuss the position. 

· School websites tell you about the school’s mission, values, expectations, demographic information and specific expectations of teachers.

· The school’s annual reports and magazine detail its activities and focus.

Research issues related to the teaching profession and your particular subjects.

Develop self-awareness. 
Be able to articulate your passions, values, goals and areas of knowledge or skills that you need to develop further. You should be able to demonstrate what you have to offer the school. 

Know the selection criteria being applied. 
Review your application, especially your claims against the selection criteria, where you have matched your skills and experience to the competencies required for the job. Refer to examples of what you have done and the outcomes.
How to impress the interviewer

Demonstrate your passion for teaching. 
Address major issues in your subject. For example, “My passion is literature and writing. I believe that written communication can withstand challenges from technology and indeed can be enhanced by it.” Give specific examples to demonstrate. 

Show enthusiasm 
Know about the features and activities of the particular school you are applying for.
Clearly articulate your teaching philosophy. 
Think about your role and what you would like to achieve through it... For example, “I see my role as a teacher as one through which I can assist students to develop their communication skills and interests creatively to achieve personal and social goals.”

Show awareness of major issues and your efforts at best practice. 
For example, “My placements provided me many opportunities to design units of work across Key Learning Areas, such as the Environmental project done with Year 9 at St Bob’s. I learned how content can be made meaningful and relevant, and can bring together disciplines to cater for different learning styles and purposes.

Demonstrate self awareness

Make some personal statements that show self-awareness and thoughtfulness about the role and your suitability for it. For example, “I bring a sense of fun and enjoyment from learning. I am hard-working and try to see the big picture into which my efforts can be contextualised.  My community values motivate me to be involved in many aspects of school life.”

Apply the STAR method 
Practice answering behavioural questions using STAR. Provide examples from teaching placements as well as study, employment and extra-curricular activities about what you can do. 

Situation – describe the situation you were in

Task – say what you wanted to achieve or what had to be done

Action – clearly explain the actions you took
Result – describe what happened as a result of your action, why you were successful, how the outcomes were measured. Remember too that R can also stand for Reflection, showing that you review and learn from experiences.

Turn negatives into positives. 
Acknowledge, for example, that you have spent most of your time studying and working and so have neglected outside activities but that you are looking forward to establishing a balance in your life.  Name an activity you wish to pursue.

Anticipate questions and prepare questions that show you have thought about the school and the job.

Consider your responses to the following sample interview questions:

· What motivated you to become a teacher?

· What have you got to offer this school?

· Tell us about your values and the philosophy that underpins your teaching.

· How would you describe your teaching style?

· What are your strengths and weaknesses in teaching? Give us an example of something that worked well for you. In what areas do you need to improve? How will you do so?

· What previous experiences have prepared you for this job?

· What role do leisure interests play in your life?

· Tell us about the most frustrating thing that happened to you as a student teacher? How did you manage it? What was the result?

· What is the achievement that you are most proud of? Why?

· Can you give an example of how you have provided for individual differences in the classroom? What was the result?

· What are you passionate about?

· What are your ideas about assessing learning? What do you see as the role of testing?

· What makes you a good teacher?

· What issues do you see affecting education today?

· What kind of relationship do you want with your students?

· What do you think can be done to improve communication between teachers and students? Teachers and parents? Teachers and administrators?

· Tell us about a time when you had a difficult time controlling a class. What did you? What was the result?

· Why is your subject an important one for students to study?

Questions for you to ask the interviewer:

· To whom will I be responsible and what are the reporting relationships in the school?

· What are the opportunities for training and professional development?

· What are the major projects currently being undertaken and what are the plans for the future?

· Can you please describe the make up of the staff– age, cultural background etc?
· What do you look for in a beginning teacher?

· What are the prospects for leadership positions/coordination in the school?

On the day of the interview:

· Make sure you know how to get to the interview and where to park- avoid anything that will stress you and create a poor impression. 

· Dress cleanly, neatly and appropriately for the job. 

· Make sure you have everything you have been asked to bring and documentation organised. It should be easily accessible. 

· Make sure you know who to ask for, their positions and their names.

· Smile, shake hands, use people’s names, speak clearly and make eye contact. 

· Communicate your enthusiasm and let your personality shine through.

· At the end draw attention to any aspects that have not been covered.

· Ask for questions to be repeated if you did not hear or understand them. 

· Avoid “yes” “no” answers.

· Be polite, avoid interrupting and thank interviewers at the end.

How to use portfolios in interviews

· Make sure your portfolio shows a good range of capabilities and articulates and demonstrate your educational philosophy. 

· Include examples of how your practice reflects your philosophy. For example, a visual representation or a piece of work by a student. 

· Consider the most workable format for taking to interviews and a logical and engaging organisation. Some options include loose-leaf folder, scrapbook, CD-ROM, lap-top, box of index cards, photo album, artist’s folio, accordion file, poster, brochure, box with several compartments.

· Think about the relevance of the material to the specific position/subject/age group/school.

· You must be able to justify your selections and speak about them with confidence. Justifications should use the language of reflection such as, 

“This item shows growth because...”, “I love this item because…”, “I want to keep this item because….” 

· Highlight the skills, knowledge and values items demonstrate and how they show your successes, creativity, innovation and initiative. 
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